20 Questions asked of co-ops in South Carolina by the media (2018)

In July 2018, a reporter from The State newspaper in South Carolina asked every
SC co-op the same 20 questions. The resulting answers were included as part of his
reporting on this story.

The questions below serve as a real-world example of what co-ops should expect to
answer when the media investigates the co-op model and co-op governance. Many of the
guestions can only be answered by each co-op, given the specific nature of the question.

1.
2.

10.

1.

12.

13.

14.

As of May 1, what was your board’s per diem? 15.

As of May 1, what are your policies as
to per diem? Does the amount paid
vary based upon the type of meeting/
conference attended? If so, describe.

As of May 1, does the co-op offer paid health 16.

insurance to its current board members?

As of May 1, is paid health insurance
offered to retired board members?

As of May 1, is paid health insurance 17.
offered to the families of either current

or retired board members?

As of May 1, did the co-op pay per diem
for any other local co-op activities
authorized by the board, aside from
co-op board or committee meetings?

Please provide a copy of the co-op’s 2017
990 form.

Does your co-op have a nominating
committee? How is it appointed or elected?

18.

How many signatures are needed in order
to petition to put your name on the ballot?

As of May 1, what are the qualifications
to serve as a trustee?

When was the last time an incumbent member
was challenged? When was the last time
an incumbent member was defeated?

19.

In the last 5 years, how many new
trustees have joined your board?

What was the member turnout, as a
percentage of membership, for each
co-op from the most recent annual meeting?

How can your co-op’s members learn about
board meeting dates and locations?

20.

How many training/educational sessions
did the board’s members attend in 2017
for which they were paid a per diem?
Specify the name of the conference

and location where they were held.

Aside from what is listed in response to Item

15 above, how many other conferences did the
board’s members attend in 2017 for which they
were paid a per diem? Specify the name of the
conference and location where they were held.

Is the totality of your co-op CEQ’s salary
covered by an NRECA pension plan? If not,
is a portion covered by a supplemental
pension plan for the amount that exceeds
the NRECA’s retirement and security plan
maximum as set by IRS regulations? Is the
base amount payable as a lump sum, an
annuity, or both? Is the supplement amount
payable as a lump sum, an annuity, or both?

| understand that a board member for one co-
op must sometimes serve as a board member
for a number of co-op organizations, such as
the Central board, the ECSC board, and the
NRECA board. As of May 1, did the CEO or
trustee board member receive per diem from
service on any cooperative affiliated board
(i.e. Central, CEE-US, Statewide, or NRECA)?

Do you return capital credits to your
members on an annual basis? If so,
how much did you return last year?

| wanted to ask a follow up question of all
the 20 co-ops. How much did each co-op
spend (in per diem, mileage, taxi fare, hotel,
etc) in 2017 to send trustees to conferences
in 2017? I’'m looking for a total number,
though it would also be helpful if the co-
ops listed how much each trip cost.
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https://www.thestate.com/news/politics-government/article216222990.html

